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[ Abstract ]

eral hospital in Beijing and analyze the relations between them. Methods A total of 657 nurses were selected and in-

Objective To investigate the nursing work environment and turnover intention of a grade three gen-

vestigated by Practice Environment Scale (PES) and Turnover Intention Scale. Results The score of nursing work en-
vironment was 2.97 £0. 57 ,the scores of five dimensions of PES were ranked as follows ; high quality of nursing service,
cooperation between doctors and nurses, nursing managers’ ability and leadership, adequate human and material re-
sources , nurses participate in hospital affairs. The score of turnover intension was 2. 72 + 1. 00. The stratified regression
analysis showed that the nursing work environment can explain 18.5% variance of the turnover intention. Conclusion

Nursing managers should fully recognize the current situation of nursing work environment and take specific measures to

reduce the overall turnover rate.
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