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[ Abstract |

tors. Methods The survey was conducted among 153 military hospital workers. The Stanford Professional Fulfillment

Objective To investigate the burnout status of military hospital staff and explore its influencing fac-

Index and Patient Health Questionnaire4 was used to evaluate the burnout characteristics and depression and/or anxiety
condition of the subjects. Influencing factors were explored by univariate and multivariate analysis. Results The burnout
detection rate was 58.4% ,and of 79.9% presented depression and/or anxiety condition. Self-report health condition and
working pressure was associated with three domains of professional fulfillment. Influencing factors including staff with

temporary employment,lower professional fulfillment and heavier depression and/or anxiety condition had higher likeli-

hood of burnout. Conclusions The military hospital should put more emphasis on burnout problems. It is necessary to

evaluate medical staff burnout condition. Prevention and interventions need to carry out according to medical staff charac-

terizes and working context in order to improve their professional fulfillment.
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